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COBPEMEHHBIE TIOAXOAbI K ®OPMUPOBAHUIO
MOTHUBAIITMOHHOM CUCTEMBI AKTUBU3AIINU TPYJIOBBIX
OTHOWIEHWH B PECIYBJIMKE KPBIM

Cmamws nocésaweHa ucciedosanuio mpyoogvlx omuouieHuli 8 Pecnyobauke
Kpvim. Ux cucmemnoe uzyuenue nossonsaem 6vis8ums, KaKk CMpyKmMypHyI0, maxk u
@DYHKYUOHANBHYIO  83AUMOCEA3b  INEMEHMO8 MOmUeayuu mpyod, HA OCHOGe
KOMOPO20 803MOINCHO POpMUPOBAHUE YHUBEPCATILHOU MOMUBAYUOHHOU CUCTEMbL
8cex Kamez2oputl y4acmHUKO8 NPou3800CMEEHHbIX OMHOULEHULL.

Momusayuss ochosana Ha 001208PEMEHHOM B8030€UCMEUU HA PAOOMHUKA 6
Yensax UMeHeHus No 3A0aHHbIM NApaAMempam CmMpYKmypvl €20 YeHHOCHbIX
OpueHmayuil U UHMepPeco8 pazsumus, @GOPMUPOBAHUL COOMBENCIBYIOULE2O
MOMUBAYUOHHO2O A0PA U PA3BUMUS HA MO OCHO8e MPY008020 NOMEHYUaLd
pecuona.

Ha pwinox mpyoa Pecnyoauxu Kpvim npooondicaiom oKaswiéams GlusHue
MHO2ue hakmopsl, OOHUM U3 KOMOPHIX NPOOOJdHCAem OCMABAMbC NpPoyecc
8b1C80000COeHUSI  PADOMHUKOS, C6A3AHHbIUL C NOCACOCMBUIMU  CIOHCUBULEUCS
cumyayuuy 8 OmoenibHblX OMpAaciax SIKOHOMUKU.

Ilpoyecc  a¢pgpexmusnozo  ucnonvzoganus — Mooenu  KOMHemeHyuu
npeocmasisiem coool eOUHYI0 CUCeMy KOOPOUHAM OYeHKU NepCOHANd, KOMopas
co30aem yclosus OJisl CO2NACO8AHUSL Kpumepued noobopa u oyeHnKu nepcoHand co
cmpame2udeckumMy  Yeuamu, Ond  Hauma U  NPOOBUdCEHUS  PAOOMHUKOS,
KOMnemenyuu KOMOPbIX 6 MAKCUMAIbHOU CMeneHu Omeeyaom meKyuum u
cmpame2uieckum mpebo8aHusm, OJisl 8blpadOMKU NPUOPUMEMHbIX HANPABLEHU
npoghecCcUuoHAIbHO20 pa3eumus u papadbomxu 3 eKkmueHuIX Mep no YO0epIHCAHUIO
Haubonee YeHHbIX pabOMHUKOS.

Knrouesvie cnoea. momusayuonnas cucmema, mpyooeas MOMUSAyUsl,
mpyoo8vle OMHOUEHUS, PECUOH.

The article investigates labor relations in the Republic of Crimea. Ther
systematic study reveals how the structural and functional relationship of
motivation of the elements on the basis of which it is possible the formation of a
universal system of motivation of all categories of participants in the relations of
production.

Motivation is based on the long-term impact on the employee in order to
change the structure of the set parameters of its value orientations and interests of
development, the formation of the corresponding core motivation and devel opment
on this basis of the labor potential of the region.



In the Republic of Crimea, the labor market continues to be influenced by
many factors, one of which continues to be a process of layoffs related to the
conseguences of the situation in individual sectors of the economy.

The process of effective use of a competency model is a single staff appraisal
system of coordinates, which creates conditions for harmonizing the criteria for
the selection and evaluation of personnel with the strategic goals for the hiring
and promotion of employees, the competence of which to the greatest extent meet
the current and strategic requirements for the development of priority directions of
professional development and the development of effective measures to retain the
most valuable employees.

Keywords. motivational system, motivation to work, labor relations, the
region.
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